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" PREAMBLE - .
A, THIS AGREEMENT mgdﬂhlé _|5¥day of December, 2018, by and between -

the CT'Y OF CLIFTON, inthe County of Passaic, New Jexsey, a Municipall Cotporation of the

State of New J e:;say, therelnafter teferred to ag the "City," end ‘P.B.A. LOCAYL No. 36,

hereinafter tefarred to as the "PEA" or “A gzoclation,”

B, 1t 15 the purpose of this Agreament to tromote and ensure harmonious relaﬁo;:s
between the City and the Assooiatitn for the mutual fnterests of the paxties hereto, ind the

citizens of the City, it accord with the intent of the New Jexsey Public Bmployer-Employee

Ke:]n'tions Act,

1
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AR’I‘I(E-‘LE 1
RECOGNITION
The City 1'(.‘,60 gnizes the Association forths purpo:-ses of collective J;egotiaﬁons as the
exclusive xcp.t'cseniativ? of the sal.ari‘cd ar;d sworn Patrolmen of the Police Department of the

City of Clifton, excluding Supetior Officets and all other Bmployees of he City. References to

males shall include fornales.

e

%/W i




' ARTICLET
DUES CHECK-OFF
A.  The City agtees to deduct f:omfhe salancs of its Employees wvorcdbythis

- Agreement dues which sald Bm_plo‘yees mdlviduaﬂy, volumarlly, andin wrltmg anthorlze the

City to deduct, Such deductlons shall be made in complisance with Chapter 233, New J ersey

Public Laws of 1969, NIS.A R.8) 52:14-159e,
B, Tf during the life of this Agreement there shall be any Mge in the yate of

membership dues, the Assoclation. shall fornish the Clty written notice thirty (30) calendar days

priorto the offective date of such change,
C.  The Assoolation will provide the necessary "oheok-off eathorization” form and

the Assooiation will seouts the signatutes of #s members on the forms and deliver the signed

forms to the City.
D.  The Association will indemnify, defend, and save the City hexmless against any

and all clajms, demands, sults or other forms of Tiability that shall arlse out of or by reason of
action taken by the City in roliance upon the salary deduction authorization forms sybmitted by
the Association to the City, unless such actlons teken by the City is not in striot complisnce with

1he Anthorization Forms submitted,
‘B The Cliy shall remit o tho Assoctation, on & quarter snmial basls, el monies

colleoted by the dues chedk-off system.

]
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ARTICLE XX
MUNICIPAL MANAGEMENT

A The éity hereby teta.ins anc} resarves unto itself, without limitation, all powers,
rights, authority, duties, aud Iesponsibﬂiﬁ;:s confezred upon m:;d vested in. it prior to the signing
of this Agreement by the laws and Constitution of the State of New Jersery and of the United
States, lnclnding, but without liriting, the genexality of the foregoing, the following rights:

1, The executive management anti administretive control of the City
Government and its pﬁoi:erties and faoilities and the on-duty alic'tiviﬁw of its Braployees
according to ldw, _ ' '

9. To hire all Bmployess, to deteymine their qualifications snd conditions for
continued employment, or assigntnont, and to promote and {tansfer Employees, subjeot to the
provisions of law, _

s, Totake.any disciphinary aotions, inohuding dlscharge, for good dnd just
cavse according to leve.

B.  The oxeroise of the foregoing powers, rights, authority, dutles, and responsibilities
of the City, the adoption of policles, rules, regulations, atd praotices in fartherance thereof, and
the use of judgment and diéoretlbn i copmection fherewith, shall be Himited only by the specifio
and express totms of this Agrecment, tmd only to th‘c extent such specifio and express terms
h'e:reof are in copformance with the Constitution and laws of New Jeisey and of the United Statex
and Ordinances of the City. )

it The Clty agrees to pasy tho'necessaty ordinances in order to fully

implement the tetms of this Agreoment wit’ain'sixiy (60) days after tho date of the slgning of this h

Agreemont by the parties thereto and the City agrees fully to implement the said ordinances ., .

4
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within forty-five (45) days after theix qdoi)tion. The City furfher agrees that faitate to do eltht;r

will constitute amaterial breach of this Agreement wnlesg such failure is the xesulf of a written
law, dimctlve or order emanating ﬂomthe executm, legislative or judicial branohes of
govornmental authority et the Coonty, Stata o che;al level ox of ab.Aot of God which renders
soch  performance impossible.

C,  Nothing contalnedhe;tcm shall be construed fo deny or restrict the Cify of its
rights, responsibilities, and anthority undex R.8, 40, R.S. 404, RS, 11 and R.8, 114, or any

othar Wattonal, State, County ox Looal laws or Ordinances,
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ARTICLE XV
MAINTENANCE OF OPERATIONS

. A, .The Association covenants and agrees that duoring the term of this Agl'e.emani, fhe
Assoclation will hot cause, aufhorize, ot support, say strike (i.e., the concerted failure to eport
for duty, o wiilful absence of an]?:mpl.o.yee from his poslﬁoi:, ox stoppage of work or ébstigence
in wihole or in pad, from. the fall, faithfol and proper performance of the Bmployee's duties of
exnployrnent) work stoppege, dlowdovwn, walkout, o other job action against the City. Hthe
Association op any Assdciation membet takes part in any strike, ox aclivity aforementioned, the
Associ;tlon agrees that such. action will constitute & raaterlal breach of 1his Agrecment, as to any
parties taking part thereln, '

B, . The Assooiation agrees that it will talee or cause to be taken roasonable and
prompt procedutes and actions to prevent its membens from participating in any shike, work
stoppage, slowdown, or other activity afor.'emmrtioned. The Association actions will Inchade
publioly disavowing such activities and ordering all sush members who participate in such
aotivitics to coase and deslst fiom same fmmediately ant'l to teturn to work along with ofher
steps, If any, as may be nececssaty,

. Tfestike, stowdown, walkout, or job sction oocums, it s covenanted and agroed
{hat partiolpation In ey such activity by an Association mepmber shall be deermed grounds for
discipﬁna1y action, including possible terminetion of employment of sach Bmployeo or
Bmployees. ' . e

D, Nothing contained horein shall be constroed to Jimit arzestriot the City or the

‘ Assooiation in thelr sight to seek and obtain such judiclal rellef as they may te entitled to have'in

1aw or In equity for injunoﬂon'o'r damages, or buth, in the event of a breach by the Assocletion, -

. . 6 . * .
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s members or the City.
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ARTICLEYV
_ GRIEVANCE PROCEDURE '

A, Theterm. “gri?vanco" as used hezein means any coniroversy atlsing over the
interpretation, application ot violation of this Agreement and of those policles, agteémanrts, .or
administralive decislons which affect the texms: ond conditions of emplogment of Employees
covered under this Agreement and may be raised by an individpal, a gioup of individuals, the
Association at zequest of and on behalf of an individual ox group of indh;lduals, or the City.

8,  The following constitutes the sole and exclusive method for resolving grievances

_ between the pmﬁes. over this A greement, with the exception of the City-initiated gtlevanoes,

whioh will proceed in accordance with Patagraph. C end shall ba-followed in lts entivety unless
any step is watved by mutual consent,
STEP ONK:

The grievant shall insti;:ute aotion under provisions heveof within twenty (20) cafendar .
days after the event that gave rise to the grievanoe has ocourred ot when the grievant knew or
reasonably should have known of ita cocurrense.. The grlevance must be in writing and
délivexed 1o the grievant's Division of Bureau Commanding Officet ot il deslgnee, within the
aforesaid twenty (20) calendar days, The prievant priox to filing & wrltten grievance may roake
an effort to se&la ‘hls grievance informally, by discussion with any Superior Officer who is
subordinate to the grievant's Division' ox Buteau Commanding Officer,

) The Commending Offioer or'his deslghes s_hall, aftex recelpt of the written gievanoe,
have fifteen (15) calcnda}- daystofilea wnitten tesponse o the gtiqvant.

STEP TWO:
" Yfthe prlevance is not resalved to the satisfactlon of the grlevant at STEP ONE above |

. a& s _
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and involvcs an alleged violation of this Apreement only, the same written gnevance may be .

. filed wﬂh the Chief of Pohce ov hs designes, vdfhinﬂﬂcen (15) calendar days of the gnevant
. recelviog the written responsa from the Divislon or Bureau Commander or his designee as

" described in STEP ONE above, or vpon failute to recejve a wiltten responss, wifhin fifteen (15)

calenday days aftor the expitation of the response fime shmcture in STEP ONE: above,
STE? THREL! | '

Tf such grievance is not resolved to the satisfaotion of the grievant at STEP 'TWO, above,
the grievant shall within fifteen. (15) calendar days after veceipt of the written response from the
Chiaf or his deslgnes or upon failuro to receive a written regponse, wifhin fifteen (15) calendar
days after the expiration. of the response {ime structure in STEE, _'1_‘1719_ above, submlt the seme
written prievance to the City Manager or his designee, The City Manager or bis designeo shell
hold A hearlng or tender a wriften response on such g.rie.fvnnco within thirty (30) oalendar days
after submission. If & hearing is held, the City Manager o his designeo shall have fifteen (15)

calendar days after conclusion of the heating to rendez his written declsion and reasons with

.respcot thereto. The grisvant and a representative of the Asgociation, and/ot connsel may, at the

optlon, of the grlevant, attend such heaxing. The City Manager or his deslgnee shall submita.
copy of his decision to the grlevant and the Association, Failure to hold a heating or sgbmit an

! answer in wisiing within the time structure shall move the grisvence to STEE BOUR.

STEP ROUR:

. Ifthe griovance s not1esolved td the satisfaction of the grievant af m
above, the Assoclation, only may subsnit the grievance to fined and binding arbiﬂaﬁonpursuant
to the rules of the Newr Jersey Publlc Employment Relations" Commission within thnty (20)
calendat days after The decigion at g_r@gm@_ﬁhas been received by the prievant or upon.

8%&
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failure to receive & wnitten 1esponse, within twcnty (20) calendex days after the explration of the '

response {jme structure in STEP EIi,R_,_'EE,_
1. The parties agree to ditect the A.rbitrawr to deolde, as a preliminery
qucshon, whether he has jurisdiction to hear and deoido the matter In dispute.

2, The Axbitvator shall be bound by the provisions of fhis Agreement and will

" céstrict his opinion to the applestion of the facts presenied to him involvmg the arbitration, The

Arbifrator shall in no way have the ;uthoﬁty to add to, modify, do‘ltac.t from ox. alter in any wey
the provisions of thls Agreement or any amesdiments or snpplerilmts thereto, The decision of the
Asbitrator shall be final and binding, consistent with applicable Jaw and the Awazd nmst be in
virlt‘ms; with the appropuiate facteal and legal asguments and conolusions, ‘ _

3. *‘The costfor the service of the Atbitsator shall bo boms equally by the City
and the Assooiation. Any other expenses, including but not fimited to the presentation. of the
witnesses, shall be pald by the party ihcurring same.

4, No mbiteation hearing shall bo held until the expiration of at loast thirty
(30) calendar days aftor the declsion rendered at STEP THREE: Ifthe grievant elects {o putsue
remedies available through the New Jersey Civil Semce Commission the grisyanoe shell be
canceled and the matter withdxawn from arbitration, ‘

5. The Arbifuator shall only be permitted to heat one (1) grievance on only
one (1) Issue per arbitretion. No multiple grisvance arblu'atiu.ns will be permiited unless by
waitten oongent of tho City and tha Association prior to the commencement of the arbitratlon,
Notwlﬂmtandhmg gay other Grlevanoe Procedura, provislon, grieveants or gelevance issucs on.ths

samo or sinﬂlar Jssue(s) may proveed to asingle arbitration proceeding,

A




C." The City may institute action under the provlsmns of this Article w11111n twanty
(20) calendar days after the event lhat | gave Tise to the prievance has onnutred Sunh griovance
shall be in writing and filed dlrectly with the Ass.ocmtmn and an earnsst effort sha‘ll\bc made to
settle the difference between, the City and tho Assoomhon. T such mevme is not resofved, the
City's 1emed1.es shall be it accurdanco with STIEP, FOUR above,

D,  Gilevance conferences and heerings shall be held at BJﬂlGI the Police Department
or City Hall. Provided pior permission has been seoured from the Chief, or his designee, a
representative from the Association whose presence is required fo resolve grievanoes, shail be
released from. work wlthout: Toss of xegmlar straight thms pay for the purpose of participating in.
such a grievance resolution and futthes prov.ided fhat thero shatl be no interference with the
oparationofthc City. . _ |

I Both patties shall strlotly adhere to the time limits set forthhetcm‘ . Ifany
grlevance has not been submitted wlthin the time limt specified, the prievance shall be decrmed '
abandoned. If aﬁy grievancs is not proccssed to the next succeeding step in the Grievance
Proceduie within the time limits prescribed hn;:cin, then the disposition of the gtievance at the
last precedh:@ step shall be deemed to ba conolusive, 1£ a deoision is not rendered within the
thine limits prescribed for & deoision at any step i the Grievance Procedure, then the grievance
shall be deemed denied. Nothing herein shall provent the pattes from mutually egreaingto -
axtend or contast thé thme finits for processing the grievance at any step It the Grievanse
Pxoot;.du}e.

F.  Unless prosmpted by statirte or tegulation, all disciplinary actions mey be-

11'% ﬁ/y
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ARTICLE V1
PERSONNEL FILES

A, 'I.‘he City a.grt;es to permit each Braplayee full inspeotion and examination. without
gestictlon of hispersannel file at least twice during aac}; calendur yeax ;1pon v}ritte:;z requestby
the ﬁmployea. The inspection shall take place during the Bmployeo's off-duty hours and jn &
private location pmvide.d'by the Employer at reasonable hours during the day, The Employer
may requite that such lnspect!..on and cxamimﬁnflmke place in the prasence of the Chief of
Police ot bis desigtes and the Bmployco may, at his option, bave a third patty present dutlng '
such, ingpeotion. The Employec shall be permitted to copy all documents contained in his
petsonnel file,

B, All documents inclnded fn an Erployee's personne) file will be initialed and
dated by the person inserting the document in the cmployee's petronhel file. Any document
found in the employee's porsonnel file which hes not been duted and initialed by fhe person
insecting the docurnent, ag requited by this Section shall be immediately removed by the
Employee, The Employee shall notify the Chief of Polies of the document being removed.

G, AnEmployee may file a written coxornent concerning any document in his file
within fourtest {14) calendar days after his inspeotion of the file.

D, " Atno cost fo the Employee, said Brployes may make duplicate coples rolating to

any él.‘ievanco, Jopattmental charges, ot cilminal charges to mdmhm defense.

-
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ARTICLE VII
= DERARTMENTAL INVESTIGATIONS

A To ensure that departmente) investigations are conductcd in u manner: that is faix
and I';r-omotas good order and discipline, all administtative and internal aﬂ‘aha investigations,
whethey conduoted ':ln-poxson ox fhrough wrltten questionneire, will be conducted pursuant to the
Ne.v'»r Jersoy Attorney General’s Guide!ines on Tnternal Affatrs Poficy & Procedures, '

1L . The intetrogation of a mexnber of the force shall bo at a reagonable hour,

preforably when the member of the force ts an duty, unless the exlgencies of the investigation
dictate othetwise. _

% The intetrogations -shall.iakc place at & location designated by the Chief of
Polioe; Usually it will be at Police He;adquartcrs ox the location whexe the incident allegedly
ocourted. Anything hereinbeforo set forth o the coniraty notwithstanding, such Inferrogation
will not be held at the home of a membet of the Association unless the provailing clrouunstances
ynalo it fopossible fo hold suoh interrogation anywhere else.

3. Themembes oftb.a force shall be informed of the natate of the
investigation before any intertogation commences. Sufficient ini‘u ymatlon to reasonably ap prise
the metnber of the allegations should be provided, Ifthe mamber of the force is being
mtmiogatcd as a witnsss only, he should be so informed at 1110 initial contect, No party being

mvashgated shall be rcqtmed to furnish awnﬁen teplyto a uharge urlless )i is rednced to writing -

by the Chief or his designes and a copy deliveled to the perty under investigaﬂon. )

4 When an Officeris Itvolved in s aritical incident, such as & shooting, mator
vehicle aocident, o physioal a'LteLcatlon, and requests medleal attentlon. or evahugtion, he or she

shall be removed from thc groa ag soPn B8 posslble, and shall not be required 1o raspond to any

H




" questions or supply any stajement or written reparf, except as needed to presatve fife or health,
until released by the evaluating physician or other medicel professional, Such delay shall not
exceed 24 hours except if the officet i ph).rsioally and/ox mentally inuap;mitatéd.'

"5 Themember of the force shall not be subject to any offénsive language,
nox shall he be thteatened with transfer, dismigsal, reprisal or other disciplinry punishment, No
promise of rewatd shell be madeas an inducement to answerlng guestions,

6, During evey stago of the proceedings, the Departrment shall afford an
oppottunity for a membex of the force, if he so requests, to consult with counsel and/or his
Assoclation representative before being questioned concerning a violation ofthe Rules and
Regulations during the intenogation of a aesaber of the foree, which shall not delay the
interrogation ons,(1) houf for consultation with his Assoclation representative, nox mote than

two (2) houts for consultation with his attorney,




i ARTICLI VI
TRAVEL OUT OF THE CITY
The Clty will provide qwhiuld"fdr an employes :Nho is required to travel out of the City

on mounickpdl business., Any such employes shall receive reimbursement for yerfied patking

costs and foll fees,




ARTICLEIX.
COMPENSATORY DAYS
. Two (2) cquipensatory days at straight time will be granted tc; all caverad employees
. during the e that the City Council ox Adrhinisteator g;mnts any othet Clly emplayees, except
these ccvoxed by this Agreement a day off with pay, If the said two (2) compensatory dacys are

not‘takan during the calendar yeat, these two (2) days will be scorued until taken,

16
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ARTICLE X
" DEATEIN THE FAMILY
A, DEATH IN IMMEDIATE FAMILY

1. ' Employees covered by this Agreement shall be granted a leave of absence
without loss of regular pay, for death in the inmediate fan;ily for a period not to exceed 3 work
days, one of which shall be the day of death or the day of the funeral of the deceased, atthe
digcretion of the bereaved Employee. . -

3. The jmmediate family, for the puposo of this Article, is defined as
spouse, pavent, child, fathen-in-law, mothew-in-law, brother, sister, stcp-brotl.lar, sﬁap-slstcr or any
other relative reslding in the Employee's household,

8.  DEATHIN NONJVMEDIATE FANILY

1.  Bmployess covered by this Agreement ghall be granted a leave of absonoe

without loss of regular pay for & death in the non-immediato famﬂy for the day of the funeral,
C Non-immediate fanily, for the-putpose ofﬂns Article is defined as
Grandparents énd Grandohildren.
C.  The City may 1equsst easonable verification of the death. D. Ttisthe
intention of this Axticle that an Rmployse will suffer no Joss of regulat pey for the time period
specified above, Tn the ovent, howevet, the Bmployee is already recolving payment in the form.

of vacation pay or othcr compensation fiom the City, boreavement leave will not be geanted,

17. gﬂfw\ | /V,H |




ARYTCLE XL

-

PERSONALDAYS:

fL" Bach full {ime Braployes covered by this Agreoment may receive two (2) personal
days per year, Request for such peesonal dnyswi]l bemadoin w;iting to the dity Manager at
loast five (5) calendar days in advance and a pritten response to the Bmployee will be made
within, two (2) calender days following recelpt of such request, 1t is the specifio intent of the
patiies thet personal days shall notbe useld to extend vacatlon periods,

]?. Tf, due to llness ox Injury, the Bmployee {s nnable to utilize any of his or her
petsonal days i ascordance with Sectlon. A, he ot she shall be allowed to carry them. ovcr.to fhe
sext calendar yeat. Tt shall be the responsibility of the Brmplayee to nntify toe Chlef of Poliee by

Decetmber 1% each year of the Employee's hient'to catry over any vuuged personal days.




ARTICLE XXX
" BULLETIN BOARDS -

the PBA.
"PBA 36A business and activities.

" The City shall perratt the PBA. reasonable use 0ftwo Bulletin Boards {to be shared with

364) located in the respective Police fapilities for posting noticd conceming FBA. and




ARTICLJ X1
NON-DISCRIMINATION ' -
A ""Thera shall beno disctimination by the Clty or the Agssoolation against an
Bmployee on account of race, color, oreed, rcliginn;sex or I;aﬁdnal origin, or other legally
pto;ected classification,

. B.  There shall be no discrimination, intecforence, restraint or coercion by the City or
any of its representatives against any of the Employecs cavered under this Agreement because of
fhelr rembership ot non-membership kn the Association o beoause of any lawful activities by
such Employees on behalf of the Association, The Assoolatioh, its members and agents, shall
not disoriminate against, intetfore with, Iestlaln or ooetce any Bmployees covered wndet this

Agreement who are not members of the Assoclation,

*Ey




ARTICLE X1V
OVERTIVIE

A,  TheCity agtees ﬂ:at overtime, ot the rate of time and one-half (1‘/:), ghall be given
to all Bmployees covered by this Agrcomant in comptmsatory time or cash payment at the
Employ ee's option fm' all hours woxlcedm excess of the regular work day, currcnﬂy cans:stmg of
elght and one third (8 and 1/3) consecutive hours, pusuant to the “5-2 /5-3" work sohedule, or 8
houts for other personnel on ltervatlve assignmiends.,

For the purpose o'f determining fhe hourly rate of pay for all purposes, the following
formula will apply for afl work schedules outrently in effect: the .ofﬁcer' 3 annual base salaty,
plus college incentive pay, plus rlscellansons assignment increments and stipends, phus Senior
Officer Differential (8.0.D.), multiplied by Tongevity, divided by 1984 hours.

B,  Itlstecognized that Bmplayees may be required, far the parpose of roll call ox
sauster at the commencement OF & fout, to xeport in advance of the four starting time. In
accordance with this recognition, no additional pay ot compensatory time shall be given for a ten.
(10) minute petlod prior fo the copamenceniont of a tout, or fot a-twenty (20) minute petlod at
the texmination oftous: If an Employeo 1s requited to repoit ealier than the ten (10) minvtes
prior to the commencament of 8 tour, o to remeain beyand twenty (20) minutes after the end of &
touy, the Employee shall bo given overtinge, at the rate of time and one-half (1%4) for all time
wotked in exooss of the woik day of elgtit (8) consecutive houts of his Just compieted eight (8)

* hour tout of duty .
. All overtime earned under this Article and Axticle XVI (Reeall) shéll be givenin
' compensatm ¢ time or & cash paymont at the employes’s option on a one and one-half (W) for

one (1) hasis;, I:Hhe omployao ohooses sald overtime compensation in cash, he wl.ll rcceiva said

21 @aMp\ //#




overtime pay no later than the second (2nd) pay ‘perfod from which if was catned, |

Upon the prior written e;pptoval of the Chief of Police ot his dasign-ee and subject to the
needs of the Depattment, the Employee's preference as to when such co;nponsato1~y time may be
taken will be observed wherever possibla.. .

D. Offduty Poﬁce actlon shall be compenSgted {n accordance wift thie Agreement
from the commencement of tho ﬁ;npioyees,Mlecmont inthe incident.

g, Any request for time off whether it be acerved time, pexsonsl day, or any request
for a day ot/time off shall bo answered within 72 houts of the request being submitted. Ifno -

response ls reocived within 72 houts & will bo inferpreted as approved.
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. AI{'I‘ICLIE XV
RECALL
A,  AllBmployees cotered by, thls Agreement who ate recalled shall receive overtime
compensation (Article XV) as follows: .
L When the time acbuatly spent is two (2) houts of less, the Employee shall
recelve two (2) bouts of ovextime compensation at the th'ne and ons-half {1%4) tate (three (3)
hours of steaight tme).
2, When the {ime actually spent on recall exceeds two (2) hours, ﬁw
Braployee shall receive compensation for all thme worked at the overtime tate, however, the
Bmployes be compenseted with no less than four (4) hours of overthne bt {he tirne and one-half
(1%) rate (stx (6) hours of stralght time),
B,  Toqualify for tecall compensation in Section A, above, the recall must 1ot be
contiguous to the Rmployee's shift, If the Brployes is called in and his hours ate contignous

with his shift, he will be compensated for ell time prlor to his shift af the overtime rate of time

‘and one-half (1%4),

C,  ‘Whenthe tecaled Employee had concluded the specificity of his 1‘cca1i and-its
canchision is ptlor to the Braployee's vegulat shift, the Bnployer shall not extend the recall so as
to have it un contiguously wiﬁ; tho Broployee's regulat shiff, in.an effott to avold the provislons
of this Axfiele, '

w
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ARTICLE XV
VACATIONS
A, .. Inordertopromots proper and efficient Police operations, both parties to this

Agteement, agree thatthe schednllng ofvacations must be lefi ta the City, but the followlng
conditions shall be cbserved in such scheduling. i

% Tn asaigning vacation perlods, preference shall ba based on Deparimental
senioslty, . .

2. Anytwo (2) Bimployees of the samc xauk who axo assigned within the
sarae Division, may exchange vacation time upon waitten notice to the Chief of Police thirty (30)
days In advance of the commencement of the eailiest ofithe two (2) vacaﬁons..

3.  Any Bmployes may take vacation lu single day blocks.

B. - Rmployees shall tele vacation at the scheduled time and during the current

calendar yaar, in whlchthe vaoation js catned.

1. Only one (1) vacstion petiod may be taken between Tune 15th and
September 15th,

| 2 Aftet all Bmployees have had'an opportunity to falco their one (I) pexiod

of vacatlon between the above dates, additional vacation leave mey be zequested by the
Rmiployee for this petiod.

3 . Employ'ee‘s vacation bubmission schedule:

(@)  Jamuay 1ot through Aprl 30fh - should be subnitted o the Chiefs

ofﬁca by Deconber (st of the pregeding year ' !
(b))  May lat fhvough Decamber 35t ahould be submitted to the

'%..Wﬁ

Chiefs office by March Jat.




()  All vacation requests must o approved o‘x disapproved within 30
days of the due deto fot mbmission, '

C,  Anyvumused vacation resalting from pressures afwotk, as determined by the City,
or' any gﬂn;r valid reasons may be catrie:l forward into the next succeeding year only, and will be
scheduled accotding to th;. guidelines set forfhin this Axticle.

D, _ I an Employee's starting date f;ﬂls between January 1st and Fane 30th, inclusiv:e,
of & given yean, his anntversary date for the poxpose of this Axticle shall be de;medto be
Janumery 1st of that year. ‘When an Buoployes's starting date falls betweon July 1at and December
11st, inclusive, of a given year, his anniversary date for purposes of this Article shall be deexp.cd
1o be Tuly st of that year,

B Vacation Schedule

YEARS st 25 60 1115 1620 3195 5%
DAYS 12 15 20 21 22 23 24




ARTICLE XV
COURT TIVE
A thme any Rmplayee iz requited to appear fn court duting hie-offduty Hme i
my actiop, or legal proccedmg ariging out of ot incldental to the performancs of his duties, said
Bmployee z;hallni.aceive cotnpensatory timefovertime in one of the following manners:
1 When the fime actually spent in. court is two (2) howrs or less, the
Bmplojee shall receive two (2) houts of ovortlrt;.e compensation at time and ane-half (1%) rate
(three (3) hours of straight time),
2. When the fitne actually spent in C(:.ﬂ.'llt exceads two (2) houts, the
Boployee shall 1‘e.<.:ai've compensation for all time worked, at the avertie rate, however, the
Employee shall'be compensated with no Tess than four (4) hiours of overtime compensation at the
time and. one-half (1%4) rate (slx (6) hours of straight time).

‘ 3 When the tims acmailar spend in court is contiguous with the Bmployee's
regular shift, he shell bercompensated at the regylartime and one-half (145) xate, The City shall
not extend any Court thms so as to have it mua contiguously with the Employee's regular shiff, in
an effort to avoid the provislons of this Axticle.

B. 1.  Bmployces mustscan atthe beginning and end of the overtime period.:
2. Overtime reports must be forwarded complete with. a1l xequlred information.
3 The Bmployees overtime Couit appearanos must e scheduled by the

Court, and not by the Bmployes, - '

4, -Sohools and mwtlngs, when heldon ofE-dnty timme, will b;a compensated &t

such meating referred to herein furnishes e letter stating that wcsidenny Is requlred at such sohool

0o p

the sare sats as Cont appearanoes when. ass1gned a8 & duty task, unless the school or sponsor of




| ormesting, This does not include formal education (coltege) for which monetary conspensation

" paid for credits earhed, Purthermote, no compensafory time will be eacned or granted while

attending a school. where residenoy is tequired,
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ARTICLE XVII
CONDUCTING PBA BUSINESS OI\i EMPLOYER'S TIME

A, The City agrees to grant the necessaty time off without loss of pay to amaxinaum
of three (3) membets of the P_BA selected as delegates ot ﬁtematcs, and: the PBA President, to
attend any State or National Convention of the New Jersey Policamen's Benevolent Association
as provided under applicable New Jersey Statifes, The FBA. President, with prior approval by
the Chief of Pollce, shall be pemnitted to substitute metnbess 1.0 attend the State or National
Conthiqn of the New Jersey Policemen's Be.nevolcnt Association as provided under applicable-
New Jetsey Statutes, so long s na additional time is granted ag a result of the substitutions and
the substitattons do hot create the necessity for tho City to pay overtime,

B. The City agreesto gtant, if necessaty, fhe required.ﬁme t;ﬁ; ot to exceed three
(3) hours per man, pey meoting, without loss of pay, fo the Association President, Seorctary and
Staie Delegate, to attend regular monthly meetings of the PBA.

C.  ThoPBA President, State Delegate plus one PBA. membef designated by the
President shall be excused from his tour of duty on the day of a regular or executlve board
meoting oi"_ the Ne?v Jersey State PBA. a_nt_i the Passeic County Canference for the puspose of
a'tt:anding such, |
. D, Members of the Assoclation, not o exceed thiee (3), sbali be excused from duty

to attend routually thedu}cd contraot negotiations and grievance teetings,

85 s
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ARTICLE XIX
COLLEGE WCENTIVE PAY AND TUITION/TEXTBOOK REDMBURSEMENT
A, * Collego Tneentive ZPax In addition to the salary set forth in Schedulo A,
oollego incentiva pay.will bo pald at the rete of Twenty Dollars ($20,00) pez course
oredit, Payment is conditioned upon the following:
1. Courses must Jead to an Associate 01-' Baccalaureate Degtee in Police
Solence and the Bmpluy‘cé st be “matuiculated”,

2 Courses must have been satisfactorily completed at a recognized mstitute

of highes learning and must have been eatned while an Bmployee of the City.

3. Additional reruneration under this Avticle shall ot exceed Three
Pandred Thirty Dollats ($330.00) in. any given calendar yeat, nor exceed. a fotal of One
Thousand and Threo Hundred and Twenty Dollats ($1,320.00)

4,  Paymenton apro-ated basts will bo included in the Bmployes's fitst
regulat pay day in September of sach yeat retroactive to the completion of such credit howrs
provided thexe has been presented to the City Manager on. ot before July 15th of each year, a
proper cestification from the institution. attended by satd meniber setting forth the mumbes of
credit hours comp leted or the conferring of a Baccalaureate of Associate Degree,

5, Cousses must be taken durlag the Bmployee's off—duty_homs.

6,  Pamagraphs 1,2 and 5 shell not apply fo those Bmployees enrolled and/ox
rcoerving :eimbmsement st the'time of the signing of this Agmmsnt '

7, " If an employse requosts to fake uspeaial courses" , the Employee may

req.uest from the City speofal permission to takc the coutse duting on-duty hours, depe.nding.

upon the needs of the Depariment and the availabﬂlty of the course,

“Ea |
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the following:

B,  Tultion and TexthookRejmbursement: Effective Junmary 1, 2009, the City -
will provide the Association up fo mapdmum of $10,000,00 in anmal funding for

* reimbursement of college tuitlon, required textbooks and mandatory techtiology fees subjeot to

il Notwithstandi.ng the al;ove, the paxties have agreed that thero ard three ()
employees (idenfified in & separate Stipulation) that are “grandfathered” so as to permit them to
complete their courses and earn the degree they are ourranﬂypu;:e;uing (i.e. Associates, Bacheldrs
or Mﬁs:tcr’s degree), which the City acknowledges may tempararily exceed the $10,000.00
annual 6ajp.

2. The City will not reimburse employess fox amy othe_:r expenses rolated to
the taidng of oollege courses other than refmbursement for tultion, required textbooks and -
mandatory techndlogy fees as set forth irx this Seotion,

3.  With the exception of the thiee (3) “oyandfathered” employess, eligibility

for relnibursement fot tnition, vequited textbooks and/or mandatory technology fees shall only be

for coutses ‘that ate police-related in the sole discretion of the Polioe Chief,

4, To the extcm: that the annual fonding for tuitlon, xequired textbooks and
mandatory teo}lnolo &y fees for tho "grandfathered” omployees does not exceed $10,000 during
any oalendar year, the amount remaining available for teimbutsament of other membexrs shell be
available on a first-come fitet-served basis based upo:i the date that the request for
reimbursement and syllabus or vourse description i recefved by the Pollce Chief, with ties (Le.
Icqubsts submitted on the same date) to be broken by senfotity.

5,  Employeesthat are hired after Fuly 1,2009 ahal{ not bo eligible for mv

rejmbursornert for college tuition, related textbooks, technology fees or any otha expenses

| 30% | |
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rclated. to the taldng of college gourses,

6,  Private school tniuonmmbursement 1ates shall be capped based on the
per cyédit cost at Rutgers Univessity fot the semestet during which zeimbuxsement is sought.

7. Requesigto tak.e police telated courses must be submitted with a syllabus
and/ot course desctiption to the Police Chiaf ot his desipnee at least slxty (60) days prior to the
beglnuing of the semester. Said request shall be approvcd in vmﬁng at tha sole discretion of the
Polce Chief subject to the restrlotions set forth inthis Artlcle.

8. To be eligible fox reimbursernent, the Exployee must provide a transoript

' ovidenoing a “C” gtade or higher and must submit 2 copy of the bill and, }f applicable, proof of

payment, The City will reimburse the Employee 10 Later than shty (60) days following recolpt

of the required information.

31
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ARTICLE XX
' LONGEVITY
A,  Inaddition to ﬁlc salaty set forth in Sehedule A, longevity will be peid ag
follows, as determined by employment anntversary date: ‘
After fwé (5) years of service to tetrth (10th) year lncluslw............‘....:,..2%%.(;1' .

Total Salary per annum

Trom cleventh (11th) yosx to fifteenth, (15h) year MEIEIVE. s 5% Of
Total Salary per annum

Trom stxteenth (16th) yeat to twentieth (20th) yeat ICHISIY B erserscnsseresres 7% OF
Total Salary per annum

From twenty-first (21st) year to twenty-fourth (24th) year inclusive....... w10% of
" Total Salacy per annum | '

From twenty-fifth (25th) yeat to-retiremont inclusive:.. rassseasaess 12%4% of Total Salary

por anmnum

Longevlty shall be caloulated by edding the officer’s annual base salary in Schedule A,
plus college incenlve pay, plus miscellaneous essignment increments and stipends, 1:1us Sentor
Offioex Differential (5.0D.), multiplied by the ap?licable longevity percentage. This formula |
* shall memorlalize past ptactics, ' '

B.  IfanBmployee's starting dato falls between January '1 st and June 30th,~inilxc’1us£va,
of & given yeat, hs anniversary date for pur.p(; ses of This Article shall be deemed to bo Januaty
1gt of that yeat, When an Employee's sta;ﬁng date falls botweon July 1st and December 31st
. Inclusive, of a glven year, his anniversaty date for purposes of this Article sha]l be deemed to bo
July 1st of'thatyear

% WA




¢, Forthepurposes of this Artiole, "servioe" {s defined as employment within the

and for the City. -
D. “Longevity pay shall be paid at the same fime and in the same mannes a8 reguiar

-
-,

Sﬂlﬁry- ' . w
B, Notwithstanding the foregoing, no employee hited on ox after May 21, 2,010 shall

be enfitled to Longevity pay.
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" ARTICLEXXI

FOSPITALIZATION AND INSURANCE,

A, Hospitalization and Medfcsl Coverage

The City shall provide to all employeea cover;d herenndet and to their eligible dependents,
except as modified herein, the Blue Cross}Blue Shield medical and hospitalization plang known as
the Preferred Provider Option (“PROY), Direct Access ("DAY) ahd Ommia Plan, to include the
prescription plan in effect as of the date of this confract,  The City reserves the xight to add an
additional a .diffetcnt optional insurance plan to replace the OMNIA. plan:
The aforementioned medical and hos pitalizaﬁon covetage will also confioue through the end of
the calendat yeat duriing which. each, dependent attals his or her 26th birthdsy, for all dependent
membets of the immediate famity of such employee who ate full-4ime students at a recognized
duly cettified secondaty school or institution of highet learning pursuing a presceibed course of
study at any such sehool or institution for which course credits ate glven, or who are “disabled”
within the meanin-g of that teun, as deﬁncdl.by NIS.A 54:1-2(5). . .

_ B.  Copies ofall policies affecting the omployees covered by this
Agreement shall be on file and available for inspection af the office of the City Clerk. The
following conditions shall apply to the hospitalization and medical covirage provided by the
City: _ )

1,  Deductibles: The City shall have the Hght to implement up to & Two
udred (§200.00 Dolias deduotble for individual subtorlbes and up o & Four Emdeod
{$400,00) Dollar deductible for family sul;scﬁbcrs. . '

2 ‘Ehzsiciat.x Co-Pays: ThePPO Physloian visit co-pay shall be Twenty
Dollars ($20.00) per visit, .'I'he DA iahysioian visit co-pay shall be Texn Dollars (§ 10,00) per visit,
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3 Presoription Drug Co-Pays: *For the puxpose of the City providing
presctiption cow'reL‘agF:s to Employees, the co-pay for each presoription for “nom-generic” drugs
dhall bo Twenty Dollars (§20.00). There shall bs no co-pay for “generic” presatiptions,

4. oyee ibutions:  Effective .Il'anuary 1, 2012 all employees will
pay & contribytion fo health in;mmw preminms, including presoription and dental, based upoz.l.
pensionable base salaty i'n accordance with the provisions of P, L. 201 0, 0, 2 and P.L. 2011, 0, 78
ywhich are incorporated by reﬁ:n?née as if set forth herein at longth.

5. Dependent Coverage: All health insurance coverago hereinabove in
Paxagraph A are heteby extended o covet, to the extent hereinafier more particuterly set fort,
all dependent members of the immediate families of all Bmployees. Such {hsurancé coverage
shall be extended to cover, thioughthe end of the calendar year during which each attains his or
her twenty-sixth (26t4) birthday, all of the dependent members of the jmmediate families of the
City's Braployees who ace full time students at a recogalzed, oestified, secondary sohool of
institution of highet learning putsuing apresogbed couse of study at euy sohoo] or institution
for which courss oredits are given ot who ate "d}ssbled” within the meaning of that texm as .
defined st N.TS.A. 54:1.2(d). |

C Dental Coverage: The City will tontinve to provide, at r.;o cost to the
Employes, and their éligibla dei)tandcnts, the cutrent group Blue Cross/Blue Shicld Dental Plan
including orthodontic buncﬁt-s, for the ferm, of this Agteetnent or a plan that Ia equal fo or better.

D. M: The City wifl provide a Ten Thousar_lci ($10,0'(;0.00) Dollarl

. life insurance polic;y for &1l Bmployees oovered by this Agreoment undar the age of sixty-five
(65). A One Thopsand Dollar ($1,000,00) po]ic;y shall be ptov{dcd to all retired Bmployees for

the first five (3) yoars of_rpﬁx%:.tﬁont only.-
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B.  Coyexage For Certain Disghled lmployees: The covered n;émber shall
receive at no cost fo the Brmployes, afl insurance covorage as set forth in Paragraph A of the
Artiele uutil his or her seventy-fifth (75th) birthday i€he or she becomjt;s totally and permansntly
disabled for ﬁn_fhe&_du’ty as a Police Officer as the dlr.eot result of 2 “traumatlo event occurting,
dudng, and a zesuit of the per-formancc of duty” and is awatded an accidenial disebility -
retirement beneﬁt by the Police and Firemen's Retiroment System.

T, Retivee Coyerage:  All health fnsutance coverage heroinabove in Pafagraph

" A, B and C hereof are hereby extended to cover Enxployees and theit familic:; fram theix foxty-

fifth (45th) birthday fo the'seventy-fifth (75th) bicthday, Fox any such Employes who qunliﬁed
for retirement and xetives in cnm;pliance with requirements of the Police and Firemen's
Retixernent System established and maintained under the Laws of the State of New Jetsey or ‘who
Is also eligibic for retirement under Senate Bill 3026 which has been anacted Into law and who
shall not, at the time of such yetitement ‘have yet attained the age c;f seventy-five (75) yoats,
provided, however, thet ay such retired Bmyployeo otherwise qualified for such covetage in
ancordance with fhe terms of this paragraph shall not qualify therefore and shiall not be o
aoveted by the City while he or she | 13 employed on & xegular basts and such. employmant
provides health insurance covetage not leys then those specified in Paragraph A hareo:t‘

above, If nn.Bmploycs tetires prior to his ot her forty-fiffh (45th) ‘birthday, he will bo cligible to
pay to the City the annual premium for suah insuranee coyerage on at annual basts until such
Employes sttains his ot her forty-fifth (45th) blrfhday, or is otherwise not eligible for such

covetage under the texms of this pat ageaph, Subjectto fhe rules of the carrier, this coverage may

be o'btaim;d after ago soventy-five (75) as well.

. G, Harly Raﬂrm,en_t, Any Employee quatified to pay the ammal promiums to the

Ias ny\l\
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Cify for insurance coverage Hsted .inParagraph ¥ above, prior to' age forty-five {45}, who does
1ot olect to do 50, shall not be eligible to have the City pay for such insurance coverago after age
forty-five (45); h

¥,  Changes inPlans oy Cargerst  The City mey, a its option, change any of
the foregoing plans or carers so long as equal to ox better coverage js provided. . .

L Medicare Preminms; Employ;eas shall continue to be responsible for the

cost of Medioare prerafums upon sttaining Medicate cligibility and shall enrolf in Medicare Pait

" A and Part B upon sligibility at which time the City’s health insorance plan it eff'cct at thattlmc

shall become secondary to Medicars, Should an eligible employes fail to entoll inMedlcmc Patt
A and Patt B, the employee’s “t'aenoﬁts ghall be redyced by the amount that Medicare would have
peid had the employes enrolled,

L. Coverago if Killed in Lino of Duty: Tf a member employed as a Police
Ofiicor of fho City s Kifled in tho line of duty, the City shall provide all hospifelization and

. medical covetage through the mejnber’s Blue Citoss/Blue Shield seleoted polioy and all other

oxisting insurasces inctoding prescription coverage to the spouse of the deceased officex untll the

" earllsst of the spouse béeoming cligible for Medicare or attaining the age of sixty-five (65) and

all dependent members of the immediate family of the decsased officet in aconrdancs with
paragraph. B, above, Des “inthc;' Jine of duty” shall be defined as déath of a metriber in active
sopvice as a result of an acoldent metin the actual petformance of duty et some definite time and
place, aud such death was not.tbs rosult of the tember’s willful neghigence, ﬁeductibles, '
phystclan co-pays and prescription co-pays set forth ln Section A shall apply to coverage
prowde.d putauant to this Seotion, |

Coyerago For Non-Line of gug Deat]; If aniy yacrber employed as & Police

;e
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Officer of the City dies a0t Jn the line of duty, o any rotired employee coversd by this agreement

_tliat dies priox to age 65, the City shall provide all hospttalization and medical coverage {hrough

. the member’s Blus Cross/Blue Shield selected polioy and all othet existing insurances including

presoription coverage to the spouse of the deceased officer and ail dependent membexs of the
jmmediate f;mﬂy of the deceased officer in accordance with paraptaph B. above, for two yeats
from the dato of death. Itis expressty understood that this provision shall not agply to any
oﬁiccr‘who dies while engaged in ox as aresult of his orher unlawful act, Dcdt]ctiblcs,
physician co-pays and prescription. co-pays alet forth in Section A shall apply to covetage
provided pursuend to this Section,

1, COBRARIghts:  Spouses of retlred emplayees and eligible dependent
children of retired employecs, at the expiration of the City’s requiremett to provi‘da health
insurance benefits following the death of the xetired employes, tay purchase medical benefits
{heough the Consalidsted Omnibus Reconcillation Actof 1985 (C.OB.R.A.) program at thelr
own exponss In accordance with applicable C.0.B.R.A. guidelines.

M,  Health fugmrance Opt-Outt Employees that receive the City’s health insurance
covetage shall b eligible for an apt-out bonus when they watve the City’s health insurance
soverage subject to the following pro oedures and limitations:

' {.  Bmployees who have ofher available heafth insuence, ofher then thtough
another City employee, will have the opportunity during the annual open enrollment petlod in
June of each f;ar to electto waive the City’s health issurance covetage effoctive on July 1 of
that year, ‘
2. Any employee who walves health. insurance coyezags o3 pxoyided for ab.ove
shall be entltled to a ppt-out bomus of twenty five percent of the savings to tho'Cﬂy on acoount

“ g
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_of the watyer, or $5, 000 00, whichover is Jess, The waiver tertas aro fully set foﬂh in the Clty’s

Policy for Waiver of Health Insurance Coverage Sharing of Premium Sevings. ‘

3. This opt out botms shall be pald in twenty-four (24) equal installments
anmal ly, with one jnstaliment paid evety two (2) weeks al‘ong with the regular payroll beginning
with the fixst payxoll date in. July of the apphcablo year. |

4. Ifthe employeeis texminated ot leaves employmcnt with the City for eny
reason afier beooming entitled to the opt-out borus, the employee’s entiflement to continue
receiving installments pursuant to subparagraph 3 dbove shall ceasoe upon. the effeciive date of
1he employee’s tetmination or last date of employment with the City. The employee's fast
installment of the opt-out bonus, thetefore, shall be prorated based upon the employee’s last date
of employment with the City. ‘

58 Tobe ehglble for the opt-out bomms, the employee must provide proof of
alterpative health insurance cqveragc fox the employee, and, if applicable, for any eligible
depe;ldmﬁs. _

6'. An etmployee who has Iwaived flie City’s health insurance coverage during
the annual open entollment period may opt backin upon thisty (30) days’ written notice to the
City. The written notice must set forth the changed ciroumstances that now ret!uire the employee
to tecelve health insutanoe coverage through the City in accordanse with the terms of the
Ag;eement. Tho employes’s entitlement to installments toward the opt-out borus ghall cense
upon the effsctlve dato that the umployca’é City-provided health insurance coverags Is
reinstated, Any omployea who opts back in after receiving the opt-out bonus installments must

rejmburse the City for the pro-rata shate of the opt-out bonus to which the cmponae is 1o longet

9 %P‘ ;v, -
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ARTICLE XXIX
DETECTIVE AND MISCRELLANEOQUS II‘ICREMENTS

A.  Anomployee who is assignedoh a permanent basis as a full time detecttve shall
receive Three Hundred and F:fty Dollats (3350.00) compensation por year, in additton to the
salary set forth in Schedule A,

B. An emplnyea who is assigned on a permanent basis as a full time member of the
Police Tactlcal Squad or Borb Squed shail receive Three Hundred Dollats ($300.00)
compensation. per year, In addition. to the salary set forth in Schedule A.

C. An employee who is assigned on a permanent basis as a full time megmbey in
Organizing and Tyeinlng Pistol Practice shall tecelve One Fiundred and Rifty Dollars (§150.00)
compensation per year, in addition to the salaty noted in Schedule A, '

D.  Anemployee who ls assigned on o permansnt basis and In charge of the Dog
Cenaus shall recetve One Hundred and Pifty Dollars (§150.00) compensation per year in addition
to the salary set forth in-Schedule A,

E.  Anemployes who js assigned on a pelmanlent basis the duties of training School

Treffic Guards shell recelve Thege Bundred Dollars (§3 00.00) compensation per yeat in addition, I

_ to the salary get forth in Schedule A.

¥, Anemployeswho is assigned on a pormanent basis a5 & full time member,of the

' Patrol Divislon on the “ddy shift” shall recelye One Hundved end Fifty Dol]a::s ($150.00)

compansatmn per year in additlon to the salary set forth in ‘Schednle A, An employes who is

asslgned on a permanent basis as 4 full titne meniber of the Patrol Divislon on the “gyening
shift™ shall reociVo Two Fundred and Fifty Dollars ($250,00) compensation per year in addinon

to the salary set forthin Sche.dule A. An employee who is ‘asslgned an & permanent bagls as a

40%
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[} gl fisne membex of the Patrol Diviston on the “midnight shift" shall receive Three Hundred and

Fifty Dollars ($350,00) compensation per year n addition to the salary set forth in Schedule A,

G.  Business cards, to be prepated at nd cost to the City may be used by all permanent

offitess.
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ARTICCE X301
SALARIES

A,  Toppayfor PRA. unit mermbets hired before July 1, 2013 ahall be frozen for the
life of this'Agreemmt at $116,477,00, PBA unit membeys in the pre-July 1, 2013 Step Guide
shall cotrtinue to recoive their steps, -

PRA ugit membets hired an or after July L, 2013, shall continue to roceive their steps.
Exceptfor the Academy step, Tho Step Guide, however, will be converted fo one year steps on
Jatmary 1, 2019 (by combining the two 6 month steps and dividing by 2). Anew step (Step 14)
witl be added effective Fapnary 1, 2019 in the amount of $116,477.00. The Step Guides are set

foxth in Scheduls A,  On July 1,2018, all Officers hited on. July 1 through December 31 shall

move from the 2018 step guids to the 2019 annual step guide to the amount that is greater than

their annvel satary as of J;uly 1, 2018, On Janvery 1, 2019, all Officers hired on Janvary 1
through. Tune 30 shall move from tho 2018 step guide to the 2019 anmal step guide to the
amount that is greater than thelr annual salaty as of Fuly 1, 2018, Thereaftey, step movement
shall take place on January 1, 2019 and each. Jarmaty 1 thereaflor for Officezs hired on. January 1
through June 30, Officexs who are on July 1 fhrough Decetmber 31 will move to the next step on.
Tuly 1,2019 and each July 1 thereafter.

Bxample1:  AnOfficer hired on Angust { who is on Step 7 ($45,000) of the pre-2019
stop guide as of July 1,2018 shall moveto Step 4 ($48,000) of the 2019 step'guide on July 1,
018. Theteaftet, he shall move to step 5 ($53,500), on July 1,2019 and move up ond stép on
Tuly 1 of each sul;scquont yeat,

Bxample2: An Offioet hired on Fehruary 1 who is on Step 7 ($45,000) of the pre-

. 2019 step gulde as of July 1, 2018 shall move to Step 4 ($48,000) of the 2019 step gnido ot

4'2 ﬁy\{){
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January 1,2019, Thereafter, he shall move to step 5 (§53 ,SIIJOJ, on Jaxuaty 1, 2020 and movo up
one step on Tanvary 1 of each subsequent yeat '
Brample3: An Officer is hived on Tuly 1, 2019 and goes to the Academy. He

rematns on the Academy step until he gtaduates when he will mOVeto stop 1. ¥o then moves to
step 2 on July 1, 2020

B,  Semior Offieér Differential (450D

. Tffeotive Tuly 1, 1988, there shall be im.];)lemuntcd an SOD benefit, The SOD willbe a

base wago position on the salary sohedute for persons of all ranks who have completed tw;sn’cy
(20) yeas of Police service. Tiffective Tuly 1, 2010, the SOD will be a base wage position on
the salaty schedute for persons of all yanks who have completed nineteen (19) yeats of Police
service,

Upon aftaining Senior Officet status, The Bmployes would havt; 1is base rate of pay
inoreased by one~half (%4) the amount between his current pay and the next renk baso pay.
Far esxample, o Patrolman, upon completion of nineteen. (19) years of service, would yeceive a
baso rate of pay equal to Patrolman's basc rate plns one-half (/2) of the difference between
Patrolman's top step base rate and Sergeemrl‘s top step base rate. Bffcctlve July 1, 2013, SOD
shall be subjectto a cap of $7000.

For all employees hired ‘after January 1, 2013, upon completlon of nineteen (19) years of

servlos, shall eceive a base 1ote of pay equal to Petrolman's base rate plus one-quarter (1/4) of

" the dnffemnca between Patrolman's fop step base rate end Sargeant‘s top step base tafo, 80D for

employees hired aftor January 1,2013 shall be subjeotto g cap of $3 500, The SOD bage tate of
pay would beused for alt computations based upon tate of pay:

Ttds agreed fhet SOD will nort ba inorensed based upon pay diffecentials ogused by roll in
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of days, different work schedules betweerd unions o during pertods In which oneunion has not

settled its contract,
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ARTICLE XXIV
_ CLOTHING AII:QWAN CE
A.  Bachemployee shall receive ab. anunal clothi:ag allowance of $700.00. The
clothing allowance is pa{d‘in atie lump sum in Jone of eact; year, Effective Tanuaty 1, 2018, the
olothing allowance will be paid o one-'lump sum ot December 15 of the calendar year. ;_I‘hc_t
clofhing allowsnce will be proportionally provated for employess who refite, B, TUpon
request by the City, an employes shall provide docurentation that he has spent at least the

annwal clothing allowance in copnection with olothing or uniforms related to his employment as

a police officer.
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ARTICLE XXV
. PAYMENT TOR DISABILITY AND ALTHRNATIVE
- ASSIGNMENTS/ADMINISTRATIVE DUTY

A, The City agrees to pay employeos at their rogular yate of pay during poriods of
disability due to illness ot injury for aperiod of three (3) months from the date of such disability
provided such employee is incapsble of performing his duties as a Police Officer and that such
disability is established by the City Physiclan ot hig designee. |

B, The City, atits option, and u.pon cexfification by the City Physician, or his

destgnee, may extend 'tho d)sability pay for no more than three (3) additional sepatate patiods not

exceeding threc (3) months eqch. Thus, any amployee may receive a maximutn of four (4) three-
month periods of payment at their regular rete of pay duting s five (5) yeat petiod for the same

ilness or injury, The City Physiclen, or his designes, must cextify that the employee is jncapable

of performing his duties as a Police Officer each time in order for the employee to have the tight
#n each additional three-month extension. The Bmployee ‘will agree to yeslgn or retite I£he or
she has not been oleated by the City’s physlaten to resume full duty aftet twcive (12) -contlnu'ous
manths of illness or disability.:

Q" IfanyBraployee i granted disability pay, the City's aole obligation shall be to pay.
the Bmployee the difference between his regular salary and any compmsaﬂon‘, disabi]ity ot other
payments récefved from other sourcas. At the City's option, the Empluyae shall eithet aw.xandm
and deliver any compensation disability or other paymen{s to the City and recelve his entive
salary paymént or the City shall only pay the difference,

D, Hthe City Physioiau, or s desiges, does not certify thet the injm'y or illness can

be cared wiﬁ:m ofie (1) year, no leave of absenge shall bo gtanind under this Article.

o 46 ﬁm
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. For i the line of duly injuries, aftex being absent from worlc for one year, if the
employee’s doctar cextifies that, within a 1casonabls dogteo of medical certainty the Bmployae
should be_ capable of returning to work full duty within six (6) months, then the Employee may
apply for one additional unpald leave of absence fora maxlmum of six (6) months, The City, In
its sole disoretion, may agreo to extend then' unpaid leave. If the employee has not be;.n cloared
by the City's physician to resume full duty, at ‘;he conolusion of such leave of absence end any
approved oxtension, the, the Bmployee will agtes to tesign or retire,

F..  Notwithstanding the foregoing, this Asticle shall cover those circumstancos ‘when
an, employee is ill, injured 01: otherwise under a physician's care and ls unable to perform all of
the fanctions nonmally performed by orlm on full Pollos duty, This Aticle provides an
opportunity for such an emy mployse to report to work au.d avoid utilization of sick time or injured
on duty tine by being placed on. alternative assignment status. Thete shall not be any
differentiation in alternative assignment avallability baged upon whether or not the cause of the
employee's conditlon s duty telated ar not. Avalleble alternative assignments shall be made
available to all PoHos Officess falllng info these oategorles, subjeot to the ability of the individual
to pesformm the roquired duty as determined by the provisions of Section 2 hereunder,

The followlog comsditions shafl control alternative asslgnment status:

1,  Anemployes shall notbe campelled to work if he is unable to walk

unaszisted.

9. The employse’s treating physioian and the City*s physiclan shall authorize
alternative assignment, , In the case whera the two mediosl opinjons differ, the City physician
angd the troating physloian shall mytually appoint an independent physiclan whose opmlon shall
govertd, The Giiy shall provlde in advance o all {reating physicians a dcsoription'oftha avai[able
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alternative asslgnment/admiuistrative duty, inch]ding but not Hmited to, a dt;scﬁpﬁon of eny and
alf physlcal requiraments of the pexticular assignment .

3, An employce on alternative asmgnmcnt status shall not perfonn a function
ﬁmt requires dircot contact with petsons in oustody,

4. An officer shall be provided with transportation to and from work within
fhe borders of the City if he is unable to transpost himself as determined by the trcating
physlman(s) Thn ttansportaﬂon shall not be unreasongbly delayed to Lequm.the employee to
yemeain at WOrk‘beyond the conolusion of his/her administtative assignment.

5, Anemployee on altemative assighment status shall be permifted all
necessaty tme off for physiclan viaits, therapy ot any other {reatment telated parpose.

Employees who suffer an on the job injury shall not lose time ox compensation for ail sch

‘medical visits, Howeves, those Officets not Injured on the job must utilize thelx avallable paid

leave flme or ot get patd for all hme spent in such medioal visits, For purposes of this Arlicle, 2

on the job injury shafi be defined in accordance'with the New Jersey Workess’ Compensation

Laws governing injurles which oocur durihg the coutse of and which arise out of'the
eniployment.

6. An employee offered slternative assignment, shall obtain & certification from 2
treéﬁng physiclan stating thet he will be able fo return to full employment within ono yoR of the
date of the itjury or illness 1;;1- vided no unforeseen complications develop, This provision is
intended to separafely apply to eaoh distinot injury ot liness suffered by an employee or wheys
an ernployee suffers a,teocmu'ronce of an infury ot {liness of the same condition caused by an
independent event, In all such cases, the one-yeat provision descubed hotein shall D, ANew,

. (B Inolnded on 12:2-96)(AR-95-454)).
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' 7. Bmployees shall provide their own {ransportation while off-duty to sud from,

medical visits ox pliysical therapy in copieotlon with injuries sustained in connection with their

employmerit, Bmployees shall not bo entliled to overtime pay for any time spent during his or

" het off-doty hours for medicel visits ox physical therapy in cqnncc’fion with injurjes sustained in

cormeotion with their employroent, except as tequized on the date of the original injury. -
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ARTICLE XXV
SICK LEAVE AND TERMINAL LEAVE

A.  Bxceptas otherwiso provided in this Article or by law, no sick leave s to be
deomed éa.med or accumntated by employees, However, solely and excinsively for the putpose
of caloulating theterminal leave benefit for which he o she is entltled, cach employes shall be
desmed fo have eamed fifteen (15) slok days per year of service; ‘which days shall be desmed to
acour;mlat'e from year to yeat If not used. .

If an employee becomes sick after he xeports for work, the tire remaining on his/her shift
shall be deducted from his sick time bauk | .

B. Any leave taken in accordance with Article ZXVI, Payment fox Disability, shall
utilize any acoumulated sick days under Paragraph A of this Artidle. Whenover an Employes
is njuted in the line of duty, he shall not be charged with sick Jeave but shall be oatried as
fexonsed from duty.”

(65 A terminal leave benefit of fifly (50%) pexcent of the gick days eatned but .not
taken, as amended below, shail be paid to each Employes upon condition that he eleots an
"otdinary servios setirement" potsuaat fo then existing New Jersey Statutes, The term “ordinary
sarvice retiremnent” shall also encompass disability tetirements of Bmployees putsuant to law,

D.  Rffective Jamary 1, 1989, there shall bo a slek leave oap of two hundted sixty
(260) days acoumulative for putposes of terminal leave at fifty peroent (50%) of the Bmployee's
then current value at toﬁ;ament (maximum of one lnnded thirty [130] days), If an Buployeo
. - hag, a3 of December 31, 1988, a possonal apcurmlation In excess of two hundred sixt'y‘(ZGO) ‘ ‘
days, sald Bmployee is entiiled to uso that higher mumber as the Employed's own petsonal
pap, Por exampls, ifa hypothetical Bmployee cuttently has three Imundred (300) days of

. 50
#
N

/I:'"I 1:3

.
4




-y

acoumulated siok time as of December 31, 1988, sald Employes shell be entitled to a maximum
cap for terminal leave benefit purposes of fifty (50%) percent of three hundred (300) days. If an
Employee has two hundred sixty (260) or less days accumulated as of December 31, 1988, said
Einployee would be limited to the two hundred sixty (260) day cap for terminal leave
cotnpensation purposes. The terminal leave cap in no way limits the amount of sick days that an
Employee may accumulate ox use duting the Police Officer's career. The sole Jimitation of the
cap ls to limit the amount of days that can be subject to the fifty percent (50%) formula for
compensatlon purposes upon retitement.

Attendance Bonus: Bffective January 1, 1989, at the end of each calendar year , any
Employes who has acoumulated tore than two hundred sixty (260) or more sick days shall have
the 1lght fo be pald an attendance payment equal to fifty (50%) peroent of the sick days earned in
and not used in that calendar year to @ maximum of seven and one-half (7'4) days,

The attendance payment shall be made within one (1) month at the close of the calendar
yeat In which it is eamned, Any Rmployee seeking to exetclse his right to an attendance payment
must make & tequest for same, in wiiting, on ot before January 15th of the year following the
yeat in which the attendance payment was earned.

B.  The terminal leave and compensatory thme benefit due any Bmployee shall be
paid to sald Employee in either of the two (2) following manners which may be selected by sald
retiring Employese.

1 The total salaty dus such Bmployes for such terminat leave/compensatory
time shall be paid in equal bimonthly installments as shown and authorized by the City's regular
payrolls approyed for payment during the perfod of such terninal leave; or
2 The total salary due such Employee for such terminal leave/compensatoxy
51
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" time (overtime) payment shall be peid in a lnmp sum payment with the initi.al payment belng

rmade at the time of retirement but Hmited to the totgl salery funds aveilable in Mundeipal Budget
in fhe retirement yéar. The balance, if any, shall be paid within 3 imtallmauts-ovcr & period of
not tnore than 18 months, I the employee chooses tump sut, payment said employee will cease
10 accrue vacation days, personal days, compensatory d;tyé and sick days as of t.he date he ceases
employment states for the City.,
3. All retiing Bmployees accepting a lump sum payment will be entitled to
the followlng: -
a: All benefits negotiated duting the Bmployee's retivernent year
which ate petruitted by contract or law to be retro active,
b, Only earned and acoumulated vacation days as of the date of
yetirement,
c Employees wha retire between Tanuary lat and Tune 30th will
receivo ong (1) compensatory day plus one (1) pesonal day, if not used.
4,  Bmployees who retlte between Tuly 1st and December 31st will
roceive two (2) compensatoty deys plns (2) two personal days, if not wsed,
X. If ety Employaa, while actively employed by the City, shall die, then peyment of
fifty (50%) percent of aooumulataﬁ slok leave which Jeave shall bo eatned or accumulated in

accordatce with this Avticle, shall be mede o theEmplcryee‘s spouss and/or children, if any.




PROMOTIONAL FRO CEDURE
A, The position of employees currently on texminel Jeave status who hava completed
their active duty shallbe ﬁlled by promotion forthwith in accordance S with present promotional
-procedures, '
B,  Persons so promoted to positions tec]micé]ly accupied by officers an ferminal
{eave status shall continne to receive the pay and benefits of theit priot rank, unless and until one
of the following events ocours, in which case they shall immediately receive from that point
fo:ward the pay and benefits of the newly promotcd position
{,  ‘TheEmployee on terminal Ieave statns completes texminal Jeave.
2. TheMayot and Council of the Cley provide fhe full corapensatioh. of the
newly promoted rank position,
C.  Heithe (L) ot (2) above ocours, the City Conactl will provide the funds in fubure
years budget to covet the additional costs for the officers promoted.
D.  ThePBA and the promoted Employee heteby waive all rights bo file any

gtievance, unfair practice, of other action a¢ a result of this Agtesment,
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© ARTICLE XXVIX
SEPARABILITY AND SAVINGS

£ any provision of this Agresment or any apploation of this Agreement to any ﬁmployec

ot group of Employecs is held invalid by opexation of Jaw ox by a Court or other tribunal of -
competent jurisdiction, such provision shall be inoperafive but all other provisions shatl not be

affected thereby and shall continue in full force and effect,
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ARTICLE XXIX
DBATH BENEFITS

The City will maintaln in its annual budget the sum. of Four Thousand Dollars

_ (54,000.00), out of which. sum, shall bepetd to the widow, if any, or, if nons, to the estate of

covered Employees, who have died dutng the term of this Agreement, in accordance with.
Axticle XXV, compensation for all urmsed compensation time, phus all overtime, personsl time
and vacation fime. This compoensation shall be computed at the wage rate at the time'of

acoumulation.
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_ ARTICLEXXX
LEGAL COUNSEL
During.tho term of this contuaot, there may atise instances whers the City ptovides, at the
City‘s expense, legal counsel for the defonse of employees in accordance with the provisions of
N.T.S.A, 40A:14-155, Tn any such instance, Ehf: City agrees to farnish to .the Association ot the
en.lployea(s) inyolved, 2 Hist of attorneys approved by the City 1o defend any such employee, The
e.mi)loyee(s) involved shall have fhe c;ptlun of seleoting from stich Hst the attomey who shall
handle his, het or their defense, During the ferm of fhis Agreement, the Clty agrees to addto
such Hst any additional attorn;#ys who shall agree to accept and be bound by the criteria covering
carnpensation. as established by the City for inclusion on such list. Sald criteria covering

compensation shall not be reduced during the texm of this Agreeinent,




ARTICLE XXXI
RUOLES REV]EW COMMIT’I‘EE

There shall bo appointed a joint committee composed of fout (4) membel:s, two (2) to be

appointed by the City and two (2) by the Association, to review md make writte

recommendations regaiding the Rules and Regulations governing the Police Department.




ARTICLE XXX
POLICE DEPAB’I‘MENT SATETY COMMITTER

The paities heteby agree to establish a health and safety committee with jurdsdiction over
all matters of health and safety of fhe Bmployecs coyered by this Agreoment, Such jurisdiction
of this committee shell inolude, but not be lirnited, to the followi.ng: Police Department
personnef, equipment, emergency ¢qu iprnent, Police Deparfment vehicles, proteative e.quipmem,
‘weapons, procedures, numbers of personnel requived to ac'oompliah specific tasks, depattmental
facilities, Palice Officer, prisoner and public safaty, and other tclated mafters,

Seid committee shall be comprised of an cqual nwinber of City representatives and FBA.
representafives. The committes shall imve.the rlght to make advisory recommendations to the
City and thc PBA. Sald committee shall meet not less than once every two (2) months ata
mutualty convcmcnt timeand place, Any person mey submit suggostions o the commaittee

roembers efther orally of in writing,
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ARTICLE XX
AGENCY SEOF
| A, The City willnot ded'uot the fair shate fee from the earnings of those Bmployees
who elect not to become m.-el;lbuxs of the Assoclation and transmit the feo to the majority
representative, nnless it receives an advanos express wri&ten consent of the employes.

B.  The deduction shall commenco for ::ach Empl?ycé who elects not to become &
membex of the Association during the month Tfollowing written notice fiom the Association of
the amoutt of the fair shate assessment. A.copy of the writtes, notlce of the amount of the faix
share assessment must also be furnished to the New Jexsey Public Bmployment Relatlons
Comtission,

C.  The falt shate fee for servioes rendered by the Association shall be in an amouns
equel to the regula membeship duss, initiation fees and. assessments of the Association, lessthe
cost of bonefits financed throngh the dues and avallable only to members of the Association, but
in no event shall the fes cxcceld elghty-five (85%) pescent of the regolar membership dues, fees
and assessments, -

D. The sum representing the fair share fee shall not reflect the cosis of ﬁmﬂal

- support of political canses of candidates, excopt to the extent that it is neoéssary for the

Assoolation to engage in lobbylng activity designed to foster its policy poals tn collective

‘ negotietions and confract administration, and to secute for the Brployess It repregents, advames

in ‘wagos, houts, and other condltlons of employmem which ondinmﬂy cannot be secured thron gh .
collectivé negotiations with the Clty.

.  Priorto Jenuary st and Jaly 31st of each year, the Associatiott shall proyide
advance written notios to the New Iorsey Public Empl oymant Relatlons Commlssion, the City
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Y and fo all Bmployoes within the wnit, of the ‘falr shave feo for services ennmerated above.

P, The Assoclgt{on shall establish and maintelna proce:dura whereby any Bmployee
can chaﬁmge the assessment as computed by the Association. This appeal pxocec‘lure shall in no
way involve the City or tequire the City to 1a1.ce an); action othex than to hold the fee in escrow
panding resolution of the appeal. -

‘ @, The Association shall indcmmfy defend and save the Cily harmlcss agamsb any
and all claims, demands, suits os other forms of Mability that shall arise out of ox by reason of
actlon talcen by the City in reliance upon satery deduotion duthorization cards ot the fait shave
aasessment information as furnishod by the Assoctation o the City, or in reliance wpon the
official notification on the lettorhead of the Association and signed by the Presidont of the

Assoolation, advising of such changed deduction.

L

¥,  Membership in the Association is soparate, apait and djstinct from the assumption
by one of the equal obligations to the cxtent that he has zeceived equal benefits, The Assaciation
is required under thls Agreement to represont all of the Braployees in the bargeining unit faltly
and equally, without regard to Assoclation membership, The terms of this Agreement have been
made for al Employees in the negotiations unit, and not anly for mcmbexs in the Assoolation and
this Agteement hag been axeouted by the City, after it Thas satisfied itself that the Associationis a

propermajorlty representative,
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ARTICLE SX3IV
WORK scxmmim_s
A. - Shift D;:Eferontial Days (*SD Days’? shall be granted to the foltowing personnel:
‘1, All employecs working a'twenty clght (28) day schedule, inchiding but not
limit'cd to the Deleotive-Bureay, Juvenile B\;teau, Tactioal Squad a;{d Community Polioing
Of‘ﬁoe.rs shall be cntitied tol (one) SD day off in accordance -with the duty roster for each cycle,
provided they ;er a rotating shift having no regular recurting day off, -
9.  Bmployees working arotating shift with at Least one (1) weekend day off
per-week shall be entitied to ons (1) 8D day pex month. ‘ '
3,"  Employees working & non-totating shift with at least one weekend day off
por woel that onds ot than 1900 shall bo entled o ono SD pex sl
4, The SD day shall be used when scheduled orwithin thizty
(30) days’ of scheduling with the approval ;Jf the immediate supervisot,

B. Ttisundsistood that the City shall not unilaterslly change the regular squad
gystem without pxior negotiations thereaf however, itis aétwd that the Chief of Police, or s
deéi'gnee, shall ha.ve the right to make suoh adjustments in individual schedules as he shall deem
Recossary duting any emergency period or in accoxdance with current pracﬁoe.s.

C.  Proference for shifts shall be ona senlority basls subject to the needs of the
I}epaﬂmeni and approval of the Chlef of Police.

D.  Nothing contained herein shall affect the Clty's right to ataff the Police
Depariment ad it sees fit, change assignments and/for to transfer individuals in accordancd 'with
and’ a.ubject to Iaw.

B The Chlefshall advise the PBA, in virifiog, on a quatterly basls of the seffing of
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_menning and staffing Jovels for bargaining it personnel,

¥ The fetm SD day shall r'c;place ényprcvious reference to "Kelly Days” or "K.
-Days“ for all departmental putposes. (A-F, 1evlsed 4-96 AR-96-551)

G, . The work sohedule shall b five (5) days of work, followed by two ® da,ys off,
rollowod iy fivo (5) days of work, llovwed by threo (3) days off, and so on, This s ocmmanly
referred to as thé “5-2‘1 53" worl schedule, Rech workday shall be eight (8) houts and twenty
(20) minutes dugation, which shall incl;lde appropriate meal and rest periods pex prior practice.
The“5- 2 l 5.3% work schedule shall be applicable to all Patrol Personnsl. All other pexsonnel,
mcludmg but not tmited to Traffic, Detective Bureav, Admnﬁstratlve Services and Cotarouunity
Policng, shall have an equivalent amovnt of work provided annually accomplished with
individual unit adfustments to equalize the annual wotk oblgation, The Assoclation hereby
agreos that the work schedule that has boenin place from September 2004 to date, and the related
SD Daye provided to membess in accordance with Sectlon A of this Artlelo are deemed
acceptable to the Asscoiation and ate consistent with {he terms of theé Tuly 2004 Interest
Asbitration Award of Arbituator Mastri ant. The Associatlon hereby waives any tight it may have
to file a grievance concerping tlus wotk schedule or the shift differential days related to the \‘vork
schedule,
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{&RTICLE ):9:0.44
NSMCE
The City will indemnify all employecs covered by this Agreement from olvil sults arising
out of the pm-fo::.x?am.:e of their duties incfuding b;:t not limited to the following: False axest,
malicious ptosecation, libel, slander, defamation of chatactex, privileged ocoupanoy end the
invasion of civil rights.
Eml_;loyces coveted by this Agrooment shall be fully indemnified and defonded by the

City for all ciroumstances in which the employee rendors first aid, whether on duty ox off duty.
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ARTICLE XXEVL
TNSURANCE CHANGES

;é.ny pmposz.d chénge in the insutance program(s) shall have as the condit%on préce.dant 2
thixty (30) day notice perlod givento the PBA, At the time of the inltial notles of the intended
change, the City shall supply tlm PBA with full details of the proposed, change including, but not
timlted to, the full insutance plen. dooument and all materials necessary to fully evalnate the
program. '

Nothing herein howsver shall prohlbitﬂm City frox changibg the insurance providet,
?rovidedfhe covexage is equal to or better than the existing insutance, and provided thero ls no

oss of benefit to tho employee, The tirmo limitation stated above shall epply.
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ARTICLE XXXV
STATE YBA OFFICE
If the State Delegate for the PBA. is elected to the position of Presldent or Exeoutive
Vice-rxcgic_ient of fhe New Jorsey State PBA he shall be permitted such time off as is necessaty
by adjustment of schedule to fulfill the obﬁgaﬁons of the said positlon, At afl times the State
Delegate 50 alected shall maintain his full time employment job status with fhe Police
Department of the City and sixall éontim_m to acorue seniovity fox all purposes as though hefshe
were on full time active duty at the City Police Department, If the State Ddogate from FBA. is
elected to the position of President or Bxecutivo Vice Présidont of the New Jersoy State PBA, ho
shall be pernaitted to adjust his wotk schedulsto fulfill the obligations of said position. Any

change in the work schedule shall be subject fo the needs of the Department and approved by the

. Chief of Police. Any time off in accordance with this artlcle shall be served within thirty (30)

daysunless otherwlse approved by the Chicf of Police.
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ARTICLE XXXVIIL
PRINTING OF AGREEMENT
A Within sixty (60) days after the signing of this Agreement, the parties agres o

have printed not less than thrge (3) coples of the Agreernent.
B.  'The cost of the printing of the Agteemmt shell be borne equalfy by the patties.
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ARTICLE XX8TK
FULLY BARGAINGD PROVISIONS
A, © This Agreement ropresen'ts ahd incorporates the complete and final understanding
and set;;lamznt by the parties on all negotiable issues that wete or could have been the subject of
negotiations, During the tetm of this Agreement, neithes party will be tequired to negotiate with

vespect to any such matter, whether or not coveted by this Agreement, arid whether or not within,

the knowledge or contémplation of either or both of the parties at the time they negotiated or

signed ihis Agteement,
B, ' This Agreement shall not be modified in wholo or in paxt by the patties except by

an instrument in writing only execnted by both partles,




ARTICLE XL,
DURATION
This Agreetnent shall have & term from January 1, 2017 through December 31,
_ 2019, This Agteemem; shall contimae in full force and effect thereafter until a successor
Agreoment is executed.

m WITNESS WHEREON, the pattiss hereto have entered thelr hands and geals this

1™ _Day of xe, Jol#
CITY OF CLIFTON ATTEST:
,.,,'a&t(/\ : A’ ﬁ’(x"l C{j \\.J—Pﬂ‘ﬂ"‘"‘ prA
ANZALDW NANCY GNO
City Clerk
PBATOCAL #36 ATTEST:
!
By: ™ /. 4/ i g !*’—/Ht__ﬂ__ aZQM,uM’a/ ?Z(@émfd“"
£7NICHOLASERICZOY, ' DOROTHY)KAEMO
President . ‘~~ ) '
A‘i‘TESTt
By: j—%/ /Zé;zL 0<0W ﬂ%um
MICHARL ADAMO 7~ ' DOROTHY,
- Btate Délegats

'
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